Human Resource Management Minor

Requires 18 s.h. Each course is 3 s.h.

Required courses: OR Transfer course VCCS
listed*
_ BuAd 200 Management Principles (W) BUS 200
__ BuAd 302 Managing Human-Reseurees _Capital BUS 205
_ Psych 205 Techniques of Counseling & Psychotherapy PSY226
Subtotal: 9s.h.
Plus one of the following:
_ BuAd 202 Org. Behavior & Interpersonal Comm BUS 201
_ Psych 245 Industrial/Organizational Psychology
Subtotal: 3.0
Plus one of the following:
_ BuAd 266 Social Trends & Their Impact on Business
_ BuAd 305 Global Business (1) BUS 280
_ Comm 280 Intercultural Communication (1) CST 229
_ Econ247 Globalization and Labor Issues (1)
Subtotal: 3.0
Plus one of the following:
___BuAd 350 Project Management for Sustainable Impact
_ BuAd 387/395 Business Internship OR Business Practicum
__ Psych 302 Psychological Testing*
_ Psych 213 Applied Behavior Analysis
Subtotal: 3.0
Total: 18 s.h.

*Note Psych 220 or 250 is a pre-requisite for Psych 302.

9 s.h. in the minor must be from Mary Baldwin University.

* Transfer courses do not necessarily carry the same Learning Outcome Designations for the

Common Curriculum.

Only two courses counted in the major may also be used in the minor (major/minor overlap rule).




